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Message fromDouglas Bratton
Crestline Founding Partner,

Chief Executive Officer &

Co-Chief Investment Officer

Crestline believes that supporting a diverse, inclusive workforce and encouraging
increased diversity across our business practices gives us a competitive advantage.
Fostering a diverse workforce does not mean sacrificing quality. On the contrary, it means
recruiting the most qualified individuals whose diverse backgrounds and experiences add
to the broader understanding of each investment, increasing firm creativity and
developing better solutions - strengthening our overall business. We firmly believe that by
supporting initiatives that widen the pool of qualified candidates, Crestline can build an
even stronger team and, therefore, a stronger firm.

All our employees are valued, supported, and treated with dignity and respect while we
strive to identify and eliminate barriers across the industry that have limited the full
participation of some groups. Career development and advancement is based on an
individual's capabilities and performance while factoring in the importance of diversity
throughout the firm leadership structure. By ensuring all employees feel included and
equitably treated, we create a stronger, more stable workforce and, therefore, a more
successful firm.

Furthermore, our work over the past year, through partnerships with organizations which
are focused on improving diversity across the industry, demonstrates our support and
commitment to improve diversity in the investment community by providing traditionally
excluded groups a place at the table.
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